
AS A LAW STUDENT, where you spend the  

summer can make a real difference in the  

quality of your experience as a summer associate,  

and in the opportunities it opens for you. That’s  

why we hope you’ll consider the Summer Program 

at Ropes & Gray. 

THIS SUMMER 

AIM HIGH

A GLOBAL LEADER
Ropes & Gray is one of the world’s premier law firms, with 
offices in the United States, London, Hong Kong, Shanghai, 
Seoul and Tokyo. We’re regularly recognized as having top 
practices in many areas, including private equity, M&A, 
life sciences, health care, finance, investment management, 
hedge funds, tax, intellectual property, litigation, securities 
litigation, and privacy and data security, among others. 

Our attorneys—ranked among the finest in the world—
routinely advise leading global enterprises on their most 
critical business and legal matters. It’s the practice of law 
at the highest level, and our summer associates experience 
it firsthand, working out of our offices in some of the most 
desirable areas of the United States: Boston, Chicago, New 
York, San Francisco, Silicon Valley and Washington, D.C.

THE REAL DEAL
The vast majority of entry-level attorneys at Ropes & Gray 
start their careers at the firm as summer associates, which 
is one of the main reasons why our 10-week summer pro-
gram offers such a realistic sense of daily life at the firm. 
We want to see how summer associates work here, and how 
they like working here. That means giving summer associ-
ates challenging work on actual client matters as part of a 
comprehensive program designed to offer both professional 
and personal growth.

WELCOME TO THE TEAM
As a summer associate at Ropes & Gray, you will discover 
one thing right away: we’re all about teamwork. It’s part 
of our renowned culture, which emphasizes collaboration 
between attorneys and practice groups, across all offices, 
to serve clients most effectively. Each summer associate is 
assigned a team of two coordinating lawyers who provide 
the majority of the summer associate’s work assignments. 
These assignments are drawn from current matters and 
transactions in which one or both of the coordinating law-
yers are involved.

LEARN, SERVE AND ENJOY
In addition to offering challenging work, the summer pro-
gram at Ropes & Gray provides ample opportunity for 
learning, service and just plain fun. 

Our program includes: 
n  TRAINING  Ropes & Gray regularly receives top Vault 

rankings for both formal and informal training, and sum-
mer associates are encouraged to participate in a number 
of different training sessions throughout the summer. 
Sample trainings include practice group overviews, a 
mock Markman hearing, anatomy of a deal, legal writing 
and ethical lawyering, among others.

n  COMMUNITY SERVICE  Ropes & Gray places a high prior-
ity on pro bono work and credits pro bono hours equally 
in the calculation of an attorney’s overall billable hours. 
Each office gives summer associates the opportunity to 
spend a day of service with a local organization, as well as 
work with our attorneys on pro bono matters. 

n  MONDAY MEETINGS  During the course of the program, 
summer associates meet for lunch and hear from speakers 
who provide insight into Ropes & Gray’s culture, prac-
tices and people.

n  SOCIAL EVENTS  Throughout the 10-week program, sum-
mer associates get to know each other and our attorneys 
through a wide variety of social gatherings. Past events 
have included baseball games, theater nights, scavenger 
hunts, museum trips and cooking classes. 
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STRENGTH IN DIVERSITY
As a leading global law firm, Ropes & Gray is committed to 
serving the legal and business needs of an incredibly diverse 
array of clients around the world. Within the firm, we are 
just as committed to fostering a diverse, inclusive communi-
ty of professionals of all races, religions, genders, sexual ori-
entations and family structures. We see our individual dif-
ferences as an asset that enhances the quality of life for each 
of us and strengthens what we can accomplish as a firm.

Ropes & Gray has repeatedly received high rankings in all  
diversity categories in the annual Vault survey, and once 
again ranked in the top five in each diversity category—and 
number one for overall diversity—in the 2017 survey. We are 
honored to be consistently recognized at such a high level.

Our commitment to diversity is guided by the firm’s diversity 
committee, which develops programs and events, addresses 
policy and personnel issues, and sets strategy to promote 
the recruitment, retention and advancement of people from  
diverse backgrounds. The committee’s efforts are augment-
ed by three attorney affinity groups:

  

“I appreciated the fact that everyone at  

the firm went out of their way to make 

sure I was getting the type of work that 

interested me and, more generally, to ensure 

that I was having a great summer experience.”

“Ropes & Gray was the refreshing balance 

between interesting, diverse work assignments and 

opportunities to build relationships with my summer 

classmates, attorneys and staff. After my summer 

experience, I am looking forward to joining such a 

respectful and collegial workplace after graduation 

as a first-year associate.”

“The most valuable aspect of my summer program 

experience was the opportunity to form relationships 

with associates, legal recruiting and my summer 

class. Throughout the summer, I met so many 

interesting and impressive people, and  

I feel that I established a great network to come 

back to as a first-year associate.”

READY
If You’re

to experience law at the highest level, learn  

more about the summer program at Ropes  

& Gray. Please visit us at ropesgray.com.

ROPES MULTICULTURAL GROUP  
Supports the inclusion and 
development of ethnically diverse 
attorneys through quarterly 
meetings and special events that 

provide opportunities to make connections, share 
experiences and establish mentoring relationships.

LESBIAN, GAY, BISEXUAL  
AND TRANSGENDER LAWYERS 

(LGBT) FORUM  Serves as an 
ongoing resource for LGBT  
attorneys. Members of the  

LGBT Forum participate in the hiring process, act  
as resources for LGBT summer associates, and  
help to identify and coordinate firm-sponsored  
LGBT-related pro bono matters.

WOMEN’S FORUM Fosters the 
advancement of women attorneys 
through educational, professional 
development and networking 
opportunities, including programs 

that provide access to firm leaders and industry 
experts who share insights on a variety of professional 
and career topics.
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